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650 180 0.53
2.
6
1/4
6-9-3
6-9-3
1 1100000
2 - 25000
3 1075000
4 + 125000
5 1200000
6 20% 240000
7 210000
8 30000
9 50% 15000
10 15000
11 174 3750
12 11250
6-9-3
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Rucker Plan

20 30
Value — added Formula
_ - + +
750 320
25 22.5 382.5
382.5 =750 - 25 +25 +22.5
240
:1.59=382 /240
67 62.5
1.07 1.59
106.53
106.53 =1.59x67
34.84 =106.53 - 67 x1.07

34.84
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